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Alumni letter on UCU pensions strike at the University of Leeds  

Please support us by writing to the University of Leeds Vice Chancellor, Sir Alan Langlands (vice-
chancellor@leeds.ac.uk and copy to ucu@leeds.ac.uk).  Or you could send it by post to 
Sir Alan Langlands, Vice-Chancellor's Office, Marjorie & Arnold Ziff building, University of Leeds, LS2 9JT 
 
If you'd like more information, see the national and local UCU websites: 
www.leedsucu.org.uk/pensionstrike  
www.ucu.org.uk/strikeforuss   
 
Please adapt the wording below – it's much better if you can personalise it with your own thoughts 
and examples. 
 
Dear Vice Chancellor, 
 
I am an alumnus of the University of Leeds (your subject, your year of graduation). 
 
I am writing to you concerning the current Universities Superannuation Scheme (USS) pensions 
dispute. This situation affects the pensions of my former lecturers and other staff, who  were a large 
and important part of my excellent experience studying at Leeds, and I am concerned about their 
futures.  
 

1) I was horrified to discover that the University of Leeds is planning to deduct 25% of wages, 
ongoing, for staff taking action short of a strike, which they overwhelmingly voted for in a 
legal ballot.  They have already had their wages deducted for striking, but now apparently 
you are planning to take 25% of their pay for not rescheduling classes that were not held 
because of the strike.  This is double counting, unprecedented, and impractical, and is clearly 
eroding the goodwill which the university relies on heavily.  Please reconsider the ASOS 
deductions, following the good leadership of Sheffield, Keele and St Andrews universities. 
 

2) Please use your influence within Universities UK to ensure meaningful negotiations with 
UCU on the future of USS.  Specifically, please push UUK to accept the compromise proposal 
put forward by UCU for the forthcoming ACAS meeting.  University staff have already seen 
their final salary pensions ended some years ago (on a promise that this would resolve the 
so-called deficit). Ending defined benefits on top of that will reduce the attractiveness of 
academia as a career and could substantially harm the global competitiveness of UK 
universities including Leeds.  As a large and successful university, with a prominent standing 
in research, I believe Leeds has a responsibility to lead on this issue. Please use your 
influence to help ensure that a Defined Benefit scheme and the other protections staff need 
are retained, and that the frankly bizarre method of valuing the USS scheme is changed. 

 
I know that staff at Leeds, as elsewhere, love to teach and want to do what's best for their students.  
However, they also need a decent pension in old age, and I understand why they feel they have no 
option left other than industrial action. I support this action and I am glad to see how successful it 
has been across the country. 
 
I hope that you will take action on the two issues outlined above, in the interests of staff, current 
and future students and UK Higher Education. 
 
Yours sincerely,  
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