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Understand The Strike • Get Us Back To Work!Ask our university leadership	
Senators have real opportunities to ask our University Leaders questions in Senate. Key points to note: 
· University leaders can’t negotiate directly. Universities UK is negotiating for them. But they can put pressure on UUK to negotiate more seriously. 
· Increasing numbers of university leaders already support UCU’s position – there are divisions and differences of opinion and understanding among university leaders. UCU would like to work with university management to develop alternative proposals that could help end the dispute. 
· Do our University leadership really trust UUK on USS? How do they justify basing decisions on a highly criticised valuation methodology that assumes all universities could go bankrupt together?
· What we most need to end the dispute is a serious commitment to keeping a significant defined benefit element in USS pensions. 
· 25% ASOS deductions are damaging and unprecedented. Goodwill among staff is in tatters; this policy is a PR disaster. 
· UUK is handling the situation disastrously and risks prolonging the dispute. Recent negotiation timings were changed in a series of Twitter taunts *from UUK*. 
READ MORE: 
ucu.org.uk/strikeforuss & leedsucu.org.uk 

WE ASK UNIVERSITY LEADERSHIP TO ENGAGE WITH CRITIQUE OF UUK’S POSITION + TO DEFEND STAFF PENSIONS

There are deep concerns about the USS valuation & consultation processes undertaken by UUK 
· UCU has tabled proposals for ACAS negotiations with UUK based on the September USS valuation, noting by USS’s own assessment, the scheme is healthy. UCU has also proposed both sides commission an inquiry into alterative valuation methodology: it should be possible for UCU and UUK to work together. tinyurl.com/yazbzpt8
· UUK has misrepresented UCU proposals in a press statement – an evidence based correction is here: tinyurl.com/yc4ojn5x
· Irregularities in the USS consultation process are concerning, especially in light of revelations that individual Oxford colleges were each counted in addition to Oxford & Cambridge, but also that “submissions” received by USS from these colleges were not all recognised by the management of those colleges. See this article in the Independent: tinyurl.com/y7p3dwdq 
· UCU argue there is no deficit because the methodology used is unsuitable and produces volatile figures that alone are cause for concern. Valuations fluctuated by £2bn between September and November 2017 valuations. See: tinyurl.com/ybddrect
· UUK reached its hardline plan as the result of some deeply strange behaviour (tinyurl.com/who-uuk). Help get proper scrutiny: tinyurl.com/PetitionUUK
· UCU believe risk should be shared between employer and employees: no one benefits if the pension scheme is unnecessarily damaged.
Please read our open letter to the Vice Chancellor
We have written an open letter to the VC but have yet to receive a reply. tinyurl.com/yckcc6ru. We ask the VC to:
1) Drop punitive 25% Action Short Of Strike deductions 
2) Donate all docked wages into student hardship 
3) Work with UCU to look at alternative USS proposals and to produce a joint statement 
Talk to us!
We’re friendly and reasonable! Please visit the picket lines to ask questions or show your support. We also have a series of daily teach-outs: https://tinyurl.com/y7hbouhd. 
@leedsucu
